Course title

Supervision of practice*

Type

20 hours of practice (individual and group supervision)

Course leader

Assoc. Prof. Josip Bosnjakovi¢, PhD;

Course co-leader

Prof. Dunja Degmeci¢, PhD;
Bozidar Popovi¢, MD, Adjunct Assistant

The goal or
purpose of the
course

Through individual and group supervision, based on practical examples, strengthen
participants’ capacities for professional work with clients and people in health and
psychosocial institutions.

Prerequisites for

No prerequisites

enrolment
Learning After successfully completing the course, the student will be able to:
outcomes 1. Distinguish between ethical, professional, and personal topics of supervision;
2. Determine the problem, expectation, contract, and professional framework of supervision;
3. Identify fundamental issues in supervision (diagnosis and treatment, transference and
countertransference, parallel process, ethical issues), reduce the possibility of harm to clients,
increase the direction of growth and development, develop a congruent model of supervision,
and an equal relationship;
4. Integration of individual theoretical models and approaches that take into account the
sustainable growth and development of supervisors and trainees
5. To value the triple relationship in supervision: supervisor-supervisee, supervisee-client,
supervisor-client.
The relation Teaching ECTS | Learning | Student activity Methods of Points
between learning activity outcome assessment min | max
outcomes, teaching | Group 0.5 1-5 Preparation of Developing the 25 |50
methods, and supervision materials for skill of
assessment group supervision | differentiating
approaches in
providing
psychosocial
assistance
Presenting 0.5 1-5 Actively giving Recognizing the 25 50
examples feedback main steps in
from practice supervision
Total: 1 60 100
Office hours In agreement with a licensed supervisor.
Acquired The student will develop the ability to metacognitively reflect on his own experience and
competences practice in health and psycho-social institutions. They will be able to identify parallel
processes when working with clients to increase clients' psychosocial well-being. They will be
able to distinguish between ethical, personal, and professional problems that clients bring to
supervision. The student will also grow in the autonomy of personal work in health and
psychosocial institutions.
Content Supervision is a continuous learning process in which it is necessary to keep three

relationships in mind: supervisor-supervisee, supervisee-client, and supervisor-client. It is
appropriate and crucial that the supervisor takes all three relationships into account, of course,
for the benefit of the person who is in the therapeutic or psychosocial process. Supervision is
also an integral part of work in health and psychosocial institutions, and participants will
become familiar with different models of supervisory work through both individual and group
supervision. Through gradual professional growth, the supervisee will develop autonomy in
their own work in psychosocial institutions through continuous work in their relationship with
the supervisor.

The following content will be introduced to the participants in supervision:

Diagnosis and treatment planning;

Intervention strategies and techniques;

Metacognitive reflection;

Transference and countertransference;

Parallel processes;

Ethics and professional practice;

Adopting the developmental orientation of supervisees and clients;




Integration of individual theoretical models and approaches that take into account the
sustainable growth and development of supervisors and therapists/trainees;
Cooperation and communication with institutions involved in psychosocial work.
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Teaching methods

Individual and group supervision with a licensed supervisor

Methods of
knowledge
assessment and
examination

Evaluation of materials for individual and group supervision

Language of
instruction and
opportunities

Croatian

Method of
monitoring the
quality and success
of each course
and/or module

Anonymous survey, written or oral review during the lecture




